
Last June, 17-year-old Corissa was a summer 
youth employment  program part ic ipant 
want ing a  pos i t ion in  a  daycare.   She was 
set .   She p icked a  s i te  with  her  WorkSource 
Specia l i st ,  interv iewed and was ready to 
start .   However,  she later  found out  due 
to  an inc ident  on her  record from near ly  5 
years  ago she wouldn’t  be able  to  work at 
the daycare.  

Corissa and her WorkSource Special ist  brain-
stormed some ideas but weren’t  having much 
luck.   Manual  labor didn’t  seem l ike the best 
f it  for the petite 90-lb Corissa.   Then her 
WorkSource Specialist called on a former 
client, Sonderen Packaging. She drafted up a 
letter to Tonya, the Human Resources Manager, 
explaining the situation and Corissa was hired.  

Cor issa  expla ins  she never  would have 
thought  that  she would be working at  a 
place l ike Sonderen. She imagined her summer 
work exper ience would be e i ther  in  a  day-
care or  a  fast  food environment.   Sonderen 
proved to  be a  b less ing in  d isguise.  

Sonderen Packaging is  one of  the largest 
folding carton suppl iers in the United States. 
They are  local ly  owned and operated and 
have been in  bus iness  s ince 1963.   They 
started with just  8  employees  and are now 
up to  111,  inc luding Cor issa.   They operate 
a  p lant  in  north Spokane making a l l  k inds  of 
packages for renowned companies l ike Oberto, 
A lmond Roca,  and Smith and Wesson.  
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Tonya instant ly  took Cor issa  under  her  wing.  She tasked her  with  creat ing an employee 
yearbook.  Cor issa  met  with  each employee and photographed them.  She then completed a 
variety of other projects and quickly learned the different processes in folding carton manufacturing.

Tonya and others  at  Sonderen were so impressed with Cor issa  that  they h ired her  at  the end 
of  her  work exper ience.  She works  6  hours  a  week whi le  juggl ing  nat ional  honor  soc iety 
commitments ,  advanced placement  courses,  and mainta in ing her  near  perfect  GPA.  

Thanks  to  a l l  of  Cor issa’s  hard work and dedicat ion she wi l l  be attending Whitworth th is 
fa l l  with  $26 thousand dol lars  in  scholarships  and f inancia l  a id  in  hopes of  becoming an 
E lementary  Educat ion Teacher.   As  a  specia l  reward for  earning admittance,  Tonya and the 
Sonderen team took i t  upon themselves  to  provide everything Cor issa  needs for  her  dorm.  

“ This  i s  just  what  Sonderen does.  We take care of  our  people,”  Tonya sa id.   “Cor issa  now 
has  at  least  three adopted moms and several  b ig  s isters  watching out  for  her.” 

Without  Next  Generat ion Zone Cor issa  is  not  sure where she would be r ight  now. 
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